
GRANITE MOUNTAIN CHARTER SCHOOL 
10535 Foothill Blvd #100, Rancho Cucamonga, CA 91730​
Phone (909) 906-3593 
Fax (909) 324-2720  

Special Board Meeting 
Granite Mountain Charter School 

May 18th, 2026 6:30 p.m. 
10535 Foothill Blvd. #100 

Rancho Cucamonga, CA 91730 

  AGENDA
Description Presenter Page 

# 

1. Call to Order 

2. Approval of the Agenda 

3. Public Comments 

4. 2026-2027 Employee Benefits Package Ana Mejia-Santana 2 

5. Discussion and Potential Action on the Amended 
2025-2026 Board Meeting Calendar 

Brook MacMillan 5 

6. Board of Directors’ Requests  

7. Announcement of Next Regular Board Meeting 

8. Adjournment 

Public comment rules:  Speakers may be called in the order that requests are received. We ask that comments are limited 
to 2 minutes each, with no more than 15 minutes per single topic so that as many people as possible may be heard.  If a 
member of the public utilizes a translator to address the board, those individuals are allotted 4 minutes each.  If the 
board utilizes simultaneous translation equipment in a manner that allows the board to hear the translated public 
testimony simultaneously, those individuals are allotted 2 minutes each. By law, the Board is allowed to take action only 
on items on the agenda.  The Board may, at its discretion, refer a matter to school staff or calendar the issue for future 
discussion.  During special meetings, public comment is limited to subjects that are listed on the agenda. 
 

Note:  Granite Mountain Charter School Governing Board encourages those with disabilities to participate fully in the 
public meeting process.  If you need a disability-related modification or accommodation, including auxiliary aids or 
services, to participate in the public meeting, please contact the Governing Board Office at 951-290-3013 at least 48 
hours before the scheduled board meeting so that we may make every reasonable effort to accommodate you.  
(Government Code § 54954.2; Americans with Disabilities Act of 1990, § 202 (42 U.S.C. § 12132)). 

Board materials are available for public inspection at 10535 Foothill Blvd., #100, Rancho Cucamonga, CA 91730, 
Monday through Friday (excepting school holidays), between the hours of 8:30 a.m -12:30 p.m. and 1:00 p.m. - 3:00 p.m.​  
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TO: GMCS Board of Directors​
FROM:  Ana Mejia Santana          
SUBJECT: 2026-27 Employee Benefits Package     ​​
ATTACHMENT(S): 1) 2026-27 Employee Benefits Package  

RECOMMENDATION​
Granite Mountain Charter School recommends that the Board of Directors approve the Employee 
Benefits Package for the 26-27 year. 

BACKGROUND 
The proposed employee benefits package for the 2026-27 school year includes the same medical 
plans, with a shift to Mutual of Omaha for vision, dental, and accidental death/ life.  The shift to 
Mutual of Omaha yields savings over our current dental, vision, and accidental death/life 
policies.  These savings are passed down to employees and include access to a wider provider 
network for vision and dental. 

ANALYSIS 
These savings demonstrate GMCS's commitment to providing equitable access to health and 
welfare benefits for its employees.  The proposed benefits package includes additional discounts 
for Blue Shield members to boost enrollment, which may result in rate relief for the 27/28 school 
year.  The lower Blue Shield employee premiums are more closely aligned with Kaiser's. 

Medical Plans: 
No Changes to Benefit Carriers or plan structures (same coverage) 

1. Kaiser HMO
2. Blue Shield Trio HMO
3. Blue Shield Access+ HMO
4. Blue Shield Full PPO
5. Blue Shield PPO with H.S.A

Dental Plans: 
Change from Delta Dental to Mutual of Omaha, resulting in lower employee premiums and a 
more robust provider network.  This change will also streamline plan administration, claims, and 
compliance by shifting from a self-insured structure to a fully insured one. 

1. Mutual of Omaha DEPO
2. Mutual of Omaha PPO Base
3. Mutual of Omaha PPO Buy-Up
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Vision: 
Change from EyeMed to Mutual of Omaha.  No change to employee premiums and access to a 
wider provider network. 

1. Mutual of Omaha

Complimentary Accidental Death and Dismemberment Life: 
The change from The Hartford to Mutual of Omaha provides additional employee resources, 
including Travel Assistance, EAP, Seat Belt benefit, Airbag benefit, Coma benefit, and Common 
Carrier benefit. 

1. Mutual of Omaha, $50,000 AD&D

Ancillary Plans (Employee-sponsored): 
No changes.  These products supplement primary health insurance by covering specific, often 
unexpected, out-of-pocket expenses. 

1. Pet Insurance - United Pet Care
2. FSA (Health, Dependent Care, and Limited Purpose) - BASIC
3. Accident, Cancer, Critical Illness, Hospital Confinement, Short-Term Disability, Term

Life, Whole Life - Colonial Life

FISCAL IMPACT 
Granite Mountain Charter School (GMCS) budgeted for a 9% increase in employee health 
benefits for the 2026–2027 fiscal year. The cost associated with the proposed benefits package 
falls within the projected increase and has been incorporated into the proposed 2026–2027 
budget. Due to savings in dental, vision, and life insurance costs, any increases are being 
absorbed by the School, resulting in either reduced or unchanged employee contribution rates. 
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2025-2026 Board Meeting Calendar 

The GMCS Board of Directors hereby establishes recurring board meetings on the 2nd 
Wednesday of the month in alternating months: 

For the 25-26 school year, these dates will be: 

Wednesday Oct 8th, 2025  6:30 pm  
Includes Board Training 

Wednesday Dec 10th, 2025 6:30 pm 

Wednesday Feb 11th, 2026 6:30 pm 

Wednesday April 8th, 2026 6:30 pm 

Wednesday May 13th, 2026 6:30 pm 

Along with the establishment of meetings on the 4th Wednesday in May for public hearing and 
1st Wednesday in June for approval of the LCAP: 

Wednesday May 27th, 2026 6:30 pm 

Wednesday June 3rd, 2026 6:30 pm 
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2025-2026 Board Meeting Calendar 

The GMCS Board of Directors hereby establishes recurring board meetings on the 2nd 
Wednesday of the month in alternating months: 

For the 25-26 school year, these dates will be: 

Wednesday Oct 8th, 2025  6:30 pm  
Includes Board Training 

Wednesday Dec 10th, 2025 6:30 pm 

Wednesday Feb 11th, 2026 6:30 pm 

Wednesday April 8th, 2026 6:30 pm 

Wednesday May 13th, 2026 6:30 pm 

Along with the establishment of meetings on the 1st and 3rd Wednesday in June for public 
hearing and approval of the LCAP: 

Wednesday June 3rd, 2026 6:30 pm 

Wednesday June 17th, 2026 6:30 pm 
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